URGENT ACTION ALERT
Pressure Speaker Nancy Pelosi to pass the bipartisan infrastructure bill. Tell your
members of Congress and President Biden to act NOW!

Take Action
The latest: A record-setting construction investment bill—the bipartisan infrastructure bill—is on
the 50-yard line, and you can bring it into the end-zone. But Speaker Pelosi is holding the bipartisan
infrastructure bill hostage until she can pass a $3.5 trillion “human” infrastructure bill.
Why it matters: The bipartisan infrastructure bill represents the best chance to significantly invest
in building and maintaining a broad range of physical infrastructure without unnecessarily burdening
the construction industry with new taxes and workforce mandates. We cannot let this opportunity to
enact it pass the construction industry by.
The details: In addition to record federal investment in a broad range of construction projects, the
bipartisan infrastructure bill:
•
•
•
•
•
•

Does NOT include new tax hikes on any co nstruction firms;
Does NOT tie federal funding to the AGC-opposed PRO Act;
Does NOT tie federal funding to government-mandated project labor agreements;
Does NOT tie federal funding to local hire goals;
Does NOT put new restrictions on states’ ability to build new roads; and
INCLUDES sensible environmental review and permitting reforms put forth by former
President Trump.

Despite having the opportunity to pass the bipartisan infrastructure bill that will help the construction
industry rebuild America, Speaker Pelosi is jeopardizing its passage because she wants to
pass a $3.5 trillion “human” infrastructure bill. In the “human” infrastructure bill, the speaker
plans to:
•
•
•

Increase taxes on construction firms of nearly all types and sizes;
Pass the greatest threat to union and open-shop construction firms—the PRO Act—in whole
or in part; and
Tie federal tax incentives to various workforce mandates on construction projects, among
many other things.

What to do: Click the above button or this link to submit the pre-written message as is or customize
it with personal information on how this issue impacts you and your employer. Please do not forward
this email. If you would like to send the alert to colleagues and friends, please wait for the
instructions that will be included in the confirmation email sent to your inbox after taking action.

